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FEDERAL ELECTION 2021 – PARTY PLATFORMS – LITERACY, SKILLS, TRAINING, CREDENTIAL 
RECOGNITION1 

 

Conservative Party of Canada – “Canada’s Recovery Plan” 

A Detailed Plan to Secure Jobs and Economic Growth 

We will ensure that women have the training they need for the jobs of today and tomorrow by 
supporting union and similar training programs and encouraging employers to invest in their workers. 
(Page 23) 

• Invest $250 million over two years to create the Canada Job Training Fund. The Fund will provide 
grants to organizations including employers, apprenticeship training delivery agents, unions, 
post-secondary institutions, and community organizations for projects that: 

o Give laid-off workers immediate access to training, 
o Reach out to traditionally underrepresented groups, 
o Support the talent needs of small businesses, and 
o Otherwise help workers get the training they need - focussing on areas where there are 

shortages of skilled workers. 
• Create the Working Canadian Training Loan to provide low interest loans of up to $10,000 to 

people who want to upgrade their skills. (Pages 23 and 24)  

A Detailed Plan to Lift Up Working Canadians 

Canada’s Conservatives will ensure that workers have the training they need for the jobs of today and 
tomorrow by supporting union and similar training programs and encouraging employers to invest in 
their workers. We will also help bring women and New Canadians into the skilled trades. We will: 

• Invest $250 million over two years to create the Canada Job Training Fund. The Fund will provide 
grants to organizations including employers, apprenticeship training delivery agents, unions, 
post-secondary institutions, and community organizations for projects that: 

o Give laid-off workers immediate access to training, 
o Reach out to traditionally underrepresented groups, 
o Support the talent needs of small businesses, and 
o Otherwise help workers get the training they need - focussing on areas where there are 

shortages of skilled workers. 

                                                            
1 There were no references to literacy, skills or training in the Bloc Québécois – « Plateforme Politique 2021 » nor 
in the People’s Party of Canada – “Our Platform” 
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• Create the Working Canadian Training Loan to provide low interest loans of up to $10,000 to 
people who want to upgrade their skills, empowering workers to determine what training they 
need rather than having the government tell them. (Page 43) 

A Detailed Plan to Secure Public Safety 

• Creating a fund to incentivize educational institutions and private sector organizations to 
partner with women’s shelters to provide career training for the women they serve. (Page 88) 

A Detailed Plan to Secure the National Interest  

• Prioritizing recruitment and retention, including an emphasis on retraining and skills 
development to allow those willing to serve to continue to do so. (Page 97) 

• Harmonizing trade training in the Armed Forces with Red Seal Qualifications so that military 
service becomes an incubator for skilled workers who can transition easily and productively to 
the civilian economy. (Page 97) 

• Making a transfer to the reserves a practical and easy option and adjusting service requirements 
to balance the need for training with the reality of adapting to the civilian workforce. (Page 101) 

A Detailed Plan to Secure the Future of Canada’s Indigenous Peoples 

• Provide $4 million over three years in targeted funding for the hiring and training of local and 
regional economic development officers. (Page 117) 

• Work with Indigenous groups, provinces, territories, and trade organizations to identify 
opportunities to increase access for Indigenous workers and youth to apprenticeship programs. 
(Page 119) 

• As part of our investment in jobs training, invest in trades training programs designed in 
partnership with the private sector, Indigenous organizations, and provincial/territorial 
governments to maximize opportunities for employment. (Page 119) 

A Detailed Plan to Secure the North. 

• Give each of the territories their fair share of federal training funds and revive mine training in 
Nunavut, in partnership with mining companies, to increase employment of Inuit in mining. 
(Page 121) 

A Detailed Plan to Strengthen Our Immigration System 

• Canada’s Conservatives will immediately launch a Credential Recognition Task Force to develop 
new timely and appropriate credential recognition strategies. (Page 127) 
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Green Party – “Platform 21 Be Daring” 

A Just Transition for Workers 

• Replace every high paying fossil fuel sector job with a high paying green sector job through 
wage insurance, retraining programs and early retirement plans. (Page 6) 

• Enact legislation on green jobs training programs, such as the creation of a youth climate corps; 
for example, jobs related to ecosystem restoration, particularly for people who have been 
displaced or severely affected by COVID-19. (Page 7) 

Universal post-secondary education 

• Education is a fundamental human right, and universal access to quality post-secondary 
education and skills training is a right, not a privilege. (Page 44) 

• Expand opportunities for reskilling and retraining, by increasing the Canada Training Benefit to 
support continuous learning, and support for post-secondary institutions to provide new, 
innovative academic offerings. (Page 45) 

Protect democracy in the digital age 

• Invest in initiatives and partnerships that increase citizens’ opportunities and abilities to 
differentiate between misinformation, and higher-quality, verifiable, evidence-based content. 
This includes enhancing education in media and digital literacy for all age groups. (page 71) 

Foreign skills recognition: 

• Allocate greater funding to provide training language skills, employment skills. and accreditation 
recognition for any newcomer legally eligible to work in Canada. (Page 84) 
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Liberal Party of Canada – “Forward for Everyone” 

A More Resilient Economy 

• Double the Union Training and Innovation program to $50 million a year to support more 
apprenticeship training opportunities and additional partnerships in the Red Seal trades across 
Canada, and target more participation from women, Indigenous people, newcomers, persons 
with disabilities, and Black and racialized Canadians. (Page 24) 

• Create training and work opportunities for as many as 28,000 young people so they can assist 
small and medium-sized businesses in adopting new technology. (Page 24) 

• Continue to work with provinces, territories, and regulatory bodies to improve foreign 
credential recognition. (Page 25) 

• Make it easier for women and vulnerable groups to access training by requiring businesses 
supported through the Sectoral Workforce Solutions Program to include wrap-around supports. 
This could include transportation to and from the training program, computers, food, referral to 
counselling, housing, and legal support, support in finding childcare, and mentoring or coaching. 
(Page 25) 

• Continue to deliver on our $80 million investment to train workers for green jobs. Opportunities 
to reskill for energy workers, through a Just Transition. More details are available in “A Cleaner, 
Greener Future.” (Page 26) 

An Equal Canada, For Everyone 

• Create a new stream of the Youth Employment and Skills Strategy Program (YESS) to support 
5,000 opportunities a year for young people. This would help young Canadians with disabilities 
gain the skills, experience, and abilities they need to make a successful transition into the labour 
market and build successful careers. (Page 39) 

A Cleaner, Greener Future 

• Launch a Clean Jobs Training Centre to help industrial, skill and trade workers across sectors to 
upgrade or gain new skills to be on the leading edge of zero carbon industry. (Page 46) 

• Address gaps in training and upskilling to ensure that all Canadians workers can take advantage 
of battery industry opportunities. (Page 46) 

A Stronger Canada 

• Present a National Action Plan on Combating Hate by 2022 as part of a renewed Anti-Racism 
Strategy. It will include recommendations from the Antisemitism and Islamophobia summits and 
specific action on combatting hate crimes in Canada, including possible amendments to the 
Criminal Code, training and tools for public safety agencies, and investments to support digital 
literacy and prevent radicalization to violence. (Page 65) 
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• Launch Canada’s first National Veteran Employment Strategy, with a goal of ensuring that every 
Veteran can find meaningful work after releasing from the Canadian Armed Forces. A part of this 
strategy will include improving qualification recognition so that certifications earned while in 
service can be used in civilian life. (Page 71) 
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New Democrat Party – “Ready for Better” 

Making life more affordable for everyday people 

• That’s why New Democrats are committed to ensuring that every Canadian has lifelong access 
to publicly-funded education – from affordable childcare and early years education through to 
university and college, apprenticeship training, skills development, and retraining programs. 
(Page 16) 

Building an economy that works better for more people 

• To get there, we’ll change EI rules to allow workers who quit their job to go to school to qualify 
for EI benefits, so that families can count on some income support during that period of 
transition back to school. We’ll also expand options for workers in designated sectors and 
regions to take EI funded training in advance of losing a job while at the same time promoting 
investment to ensure that regional economies are creating good jobs that support families and 
communities. Finally, to make sure that businesses are investing in the training that Canadians 
need, a New Democrat government will require large employers to spend at least 1 percent of 
payroll on training for their employees annually. (Page 33) 

• …we’ll work closely with the provinces to establish national training priorities, and create a new 
Workers Development and Opportunities Fund to expand training options beyond people who 
qualify for EI. This fund will be provincially directed, with dedicated support for marginalized 
workers, those in transitioning sectors and for efforts to improve literacy and essential skills. 
(Page 33) 

• We’re committed to working with the provinces to ensure that Canadians have access to 
education throughout their professional lives, including proactive training and retraining, as 
well as support when they are unemployed. Our vision is one where training opportunities are 
flexible enough to work with people’s busy lives, and significant enough to really improve job 
prospects. (Page 33) 

• Recognizing that a shortage of workers is a major barrier for many small businesses operating in 
rural areas, we’ll make important new investments in training Canadians and boost support to 
traditionally underemployed groups, ensuring that they can access good jobs that pay a fair 
wage. (Page 34) 

• We’ll work with labour and industry to make sure that Canadian workers have the skills they 
need to benefit from the adoption of these new technologies – and drive demand by ensuring 
that federal incentives for zero-emissions automobiles prioritize made-in-Canada vehicles. (Page 
37) 

Reconciliation in Action 

• First Nations, Inuit and Métis peoples need to be partners in the development of job creation, 
employment training and infrastructure investments that flow from federal efforts to address 
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climate change, ensuring that they are implemented in ways that fit the needs and priorities of 
local communities. (Page 83) 

• By using Community Benefit Agreements, we will guarantee that good jobs, training, 
apprenticeships and support for local businesses are part of every infrastructure project. (Page 
85) 

• Wherever possible, we’ll encourage provinces to work with social enterprises to make sure that 
the training and jobs associated with building affordable housing go to those who need 
opportunities the most. (Page 85) 

A new deal to build stronger, more vibrant communities 

• We will work with the provinces to address gaps in settlement services and improve foreign 
credentials recognition. (Page 91) 


